MINUTES OF THE
SCIOTO COUNTY CAREER TECHNICAL CENTER
BOARD OF EDUCATION
REGULAR MEETING
MAY 8, 2025

THE SCIOTO COUNTY CAREER TECHNICAL CENTER BOARD MET IN
REGULAR SESSION ON THURSDAY, MAY 8, 2025 AT 4:00 P.M. IN THE BOARD ROOM
OF THE SCIOTO COUNTY CAREER TECHNICAL CENTER.

ROLL CALL
MEMBERS
PRESENT: DR.CRABTREE, MR. HOWARD, MR. PUCKETT, MR. SMITH

MEMBERS
ABSENT: MR. PIATT

APPROVAL OF AGENDA
MR. PUCKETT MOVED AND DR. CRABTREE SECONDED TO APPROVE THE
AGENDA.

YEAS: DR. CRABTREE, MR. HOWARD, MR. PUCKETT, MR. SMITH
NAYS: NONE

THE PRESIDENT DECLARED THE MOTION CARRIED.
APPROVAL OF MINUTES

DR. CRABTREE MOVED AND MR. PUCKETT SECONDED TO APPROVE THE
MINUTES OF THE APRIL 10, 2025 REGULAR MEETING

YEAS: DR. CRABTREE, MR. HOWARD, MR. PUCKETT, MR. SMITH
NAYS: NONE

THE PRESIDENT DECLARED THE MOTION CARRIED.

16-2025

TREASURER’S REPORT

MR. PUCKETT MOVED AND MR. SMITH SECONDED TO APPROVE THE FOLLOWING
ITEMS ON THE TREASURER’S REPORT:

A. GENERAL FUND RECEIPTS $ 981,120
GENERAL FUND EXPENDITURES $ 936,603
INVESTMENTS $ 52,972
FYTD EARNINGS $ 557,147

FINSUMM & SUMEXP (End of Board Packet)

B. APPROVAL OF INVESTMENT REPORT (Attachment A)



C. APPROVAL TO ADOPT FIVE YEAR FORECAST (Attachment B provided at mtg)

D. APPROVAL OF AMENDED CERTIFICATE AND AMENDED APPROPRIATIONS
RESOLUTION FOR FY2025, AT THE FUND LEVEL (Attachment C)

E. FOOD SERVICE REPORT (Attachment D)

YEAS: DR. CRABTREE, MR. HOWARD, MR. PUCKETT, MR. SMITH
NAYS: NONE

THE PRESIDENT DECLARED THE MOTION CARRIED.

REPORTS WERE HEARD FROM THE PRINCIPAL, DIRECTOR, CENTRAL OFFICE AND
THE MAINTENANCE SUPERVISOR

17-2025
SUPERINTENDENT’S REPORT

MR. PUCKETT MOVED AND DR. CRABTREE SECONDED APPROVAL OF THE
FOLLOWING ITEMS ON THE SUPERINTENDENT’S REPORT:

1.

Recommendation to approve the FY26 Master Service Agreement (Attachment
#1), Schedule | (Attachment #2) and Schedule Il (Attachment #3). Services
include Student Information Services Support (Infinite Campus, PowerSchool
and ProgressBook including GradeBook and Virtual Classroom), EMIS Support,
Fiscal Support (State Software, State Software Redesign and eFinance Plus), and
Membership to META's Purchasing Cooperative.

Recommendation to approve the Meta Solutions EMIS Service Agreement
effective July 1, 2024 - June 30, 2025. (Attachment #4)

Recommendation to adopt the Workforce Investment Board (WIB) Service
Agreement (Attachment #5)

Recommendation to accept the resignation request of Eric Scalf as Auto
Technology Instructor effective at the end of his 2024-2025 contract.
(Attachment #6)

Recommendation to accept the resignation request of Pete Lambert as Welding
Instructor effective at the end of his 2024-2025 contract. (Attachment #7)

Recommendation to accept the retirement request of Rick Stringer as Job
Placement Coordinator effective May 31, 2025. (Attachment #8)



7. Recommendation to approve the updated lease agreement between the Scioto
County Career Technical Center and CAO of Ross County for the use of one
mobile hygiene unit. (Attachment #9)

8. Recommendation to approve the updated lease agreement between the Scioto
County Career Technical Center and CAO of Scioto County for the use of one
mobile hygiene unit. (Attachment #10)

9. Recommendation to approve the 2025-2026 Post-Secondary Program Costs
Sheets. (Attachment #11)

10. Recommendation to approve the 2025-2026 Post-Secondary Program
Employee Reference Guide. (Attachment #12)

11. Recommendation to approve the 2025-2026 Part-Time Post-Secondary
Instructor Salary Schedules. (Attachment #13)

12. Recommendation to approve all Post-Secondary text book lists for the
2025-2026 school year. (Attachment #14)

13. Recommendation to rehire Post Secondary current part-time instructors
yearly pay rate and step increases for the 2025-2026 school year pending any
teaching permit renewals and background checks. (Attachment #15)

14. Recommendation to hire Eric Lutz as Firefighter/EMT Program Instructor
for the 2025/26 school year on a one year limited contract (L1) placed at step 5
class 1 on the secondary salary schedule pending licensure and background
check.

15. Recommendation to hire Crystal Haskins as Language Arts Instructor for
the 2025/26 school year on a one year limited contract (L1) placed at step 5 class
3 on the secondary salary schedule pending licensure and background check.

16. Recommendation to hire Rickey Dillow as a substitute custodian for the
2025/26 school year with placement on the substitute custodian pay schedule
pending background check.

17. Recommendation to hire Ayden Riggs as a part-time custodian for the
2025/26 school year with placement on step 0 of the custodian pay schedule
pending background check.



18. Recommendation to rehire Kandi Evans as a part-time secretary for the
2025/26 school year.

19. Recommendation to approve the supplemental contract for Rick Stringer
for Post-Secondary AWS Welding Testing in the amount of $117.30 per test
beginning July 1, 2025 through June 30, 2026.

20. Recommendation to hire Gerald Boston as a substitute bus driver for the
2025/26 school year at a rate of $23.65 per hour pending licensure and
background check.

21. Recommendation to pay the amount of $12,919.23 for Darin Cox as part-
time Security Coordinator for the 2025/26 school year.

22. Recommendation to pay the amount of $2,813.51 for Brenda Boston, on
her supplemental for scheduling secondary substitute teachers for the 2025/26
school year (1/2 to be paid in December 2025 and 1/2 to be paid in May 2026)
with a $25.00 monthly stipend for cell phone usage.

23. Recommendation to pay the amount of $17,387.47 for Noel Franke on her
supplemental for EMIS/HEI reporting for the 2025/26 school year (1/2 to be paid
in December 2025 and 1/2 to be paid in May 2026) with 10 extended days for the
2025/26 school year.

24. Recommendation to renew the contract of Crystal Keaton as the
Workforce Development Board Director on a Limited 1 (L1) contract effective
July 1, 2025 to June 30, 2026.

25. Recommendation to renew the contract of Michelle Cutlip as the
Workforce Development Board Administrative Assistant on a Limited 1 (L1)
contract effective July 1, 2025 to June 30, 2026.

26. Recommendation to renew the contract of Louis Alexander as the
Workforce Development Board Business Manager on a Limited 1 (L1) contract
effective July 1, 2025 to June 30, 2026.

27. Recommendation to hire Sarah Carver as a Special Grant Coordinator for
the Workforce Development Board on a Limited 1 (L1) contract effective July 1,
2025 to June 30, 2026.

28. Recommendation to rehire the following as Post-secondary Southern Ohio
Police Academy Commanders to be paid by a $10,000 stipend ($5,000 to be paid



at 50% of completed program hours and 5,000 to be paid upon completion and
successful OPOTA audit) for each of their respective academies.

a. David Stuart
b. Joshua Justice

29. Recommendation to rehire Darin Cox as Post-secondary Southern Ohio
Police Academy Coordinator to be placed on the post-secondary part-time salary
schedule pending licensure and background check.

30. Recommendation to rehire the Damon Roberts as Post-secondary
Corrections Academy Commander to be paid by a $1,500 stipend to be paid upon
completion and successful OPOTA audit for each respective academy.

31. Recommendation to renew the following administrative contracts for the
2025/26 school year:

a) Chris Zornes from Limited 3 (L3) to Limited 5 (L5)
b) Tom Walker from Limited 3 (L3) to Limited 5 (L5)
c) Dave Strickland from Limited 2 (L2) to Limited 3 (L3)
d) John Walker from Limited 2 (L2) to Limited 3 (L3)
e) Joseph Allen from Limited 2 (L2) to Limited 3 (L3)
f) Katelyn Hettinger from Limited 2 (L2) to Limited 3 (L3)
g) Marvin Deaver from Limited 1 (L1) to Limited 2 (L2)
32. Recommendation to renew teaching staff contracts for the 2025/26 school

year:

a) Craig Tackett from Limited 5 (L5) to Limited 5 (L5)
b) Noel Franke from Limited 5 (L5) to Limited 5 (L5)
c) Sandra Carpenter from Limited 5 (L5) to Limited 5 (L5)
d) Sarah Sand from Limited 5 (L5) to Limited 5 (L5)
e) Bethany Lundy from Limited 2 (L2) to Limited 5 (L5)
f) Brooke Skeenes from Limited 2 (L2) to Limited 5 (L5)
g) Jessica Grever from Limited 2 (L2) to Limited 5 (L5)
h) LeRoy Wells from Limited 2 (L2) to Limited 5 (L5)
i) Miranda Fenton from Limited 2 (L2) to Limited 5 (L5)
j) Paul Carver from Limited 2 (L2) to Limited 5 (L5)
k) Randall Dalton from Limited 2 (L2) to Limited 5 (L5)
I) Harry Hoople from Limited 2 (L2) to Limited 5 (L5)
m) Chris Mounts from Limited 1 (L1) to Limited 2 (L2)
n) Lesley Murphy from Limited 1 (L1) to Limited 2 (L2)

0) Michael Wells from Limited 1 (L1) to Limited 1 (L1)



33. Recommendation to renew classified contracts for the 2025/26 school

year:
a) Shannan Hunt from Limited 1 (L1) to Limited 2 (L2)
b) Jeffrey Kyle Johnson  from Limited 1 (L1) to Limited 2 (L2)
c) Tyler Barnett from Limited 1 (L1) to Limited 2 (L2)
34. Recommendation to approve the following Post-Secondary Instructors for

a step increase based on the Post-Secondary Salary Structure FY 25-26.
a. Tina Clark — Class 2 Step 7

b. Jamie Colley — Class 3 Step 7

c. Ashley Cuckler — Class 2 Step 3

d. Michael Preast — Class 3 Step 5

e. Jennifer Vulgamore — Class 3 Step 7

35. Recommendation to hire all approved secondary substitute teachers as
nominated by the Superintendent of the South Central Ohio Educational Service
Center and the Superintendent of the Scioto County Career Technical Center on
the basis of days actually taught for the duration of the 2025/2026 school year
with placement on the substitute pay schedule

YEAS: DR. CRABTREE, MR. HOWARD, MR. PUCKETT, MR. SMITH
NAYS: NONE

THE PRESIDENT DECLARED THE MOTION CARRIED.

18-2025

EXECUTIVE SESSION 4:35 P. M.

MR. PUCKETT MOVED AND MR. SMITH SECONDED TO GO INTO EXECUTIVE
SESSION TO CONSIDER THE EMPLOYMENT OF PUBLIC EMPLOYEES.

YEAS: DR. CRABTREE, MR. HOWARD, MR. PUCKETT, MR. SMITH
NAYS: NONE

THE PRESIDENT DECLARED THE MOTION CARRIED.

19-2025

REGULAR SESSION 5:15 P.M.

MR. PUCKETT MOVED AND MR. SMITH SECONDED TO GO INTO REGULAR
SESSION.

YEAS: DR. CRABTREE, MR. HOWARD, MR. PUCKETT, MR. SMITH
NAYS: NONE



THE PRESIDENT DECLARED THE MOTION CARRIED.

20-2025

JUNE BOARD MEETING DATE

MR. PUCKETT MOVED AND DR. CRABTREE SECONDED TO APPROVE TO SET THE
JUNE BOARD MEETING DATE TO JUNE 30, 2025 AT 8:00 A.M.

YEAS: DR. CRABTREE, MR. HOWARD, MR. PUCKETT, MR. SMITH
NAYS: NONE

THE PRESIDENT DECLARED THE MOTION CARRIED.

21-2025

CLASSIFIED AND ADMIN SALARY SCHEDULES

MR. PUCKETT MOVED AND MR. SMITH SECONDED TO SET THE FY26 CLASSIFIED
AND ADMIN SALARY SCHEDULES AT A 2% INCREASE OVER FY25 AND TO ALSO
APPROVE A $500 BONUS TO THOSE FULL-TIME EMPLOYEES (ON THOSE RELATIVE
SCHEUDLES) EMPLOYED AT THE TIME OF PAYROLL PROCESSING FOR THE 8/31/25
PAY.

YEAS: DR. CRABTREE, MR. HOWARD, MR. PUCKETT, MR. SMITH
NAYS: NONE

THE PRESIDENT DECLARED THE MOTION CARRIED.

22-2025

SUPERINTENDENT’S CONTRACT

DR. CRABTREE MOVED AND MR. SMITH SECONDED TO APPROVE A FIVE-YEAR
CONTRACT AND A 3% RAISE (BEGINNING 8/1/25) FOR THE SUPERINTENDENT.

YEAS: DR. CRABTREE, MR. HOWARD, MR. PUCKETT, MR. SMITH
NAYS: NONE

THE PRESIDENT DECLARED THE MOTION CARRIED.

23-2025

TREASURER’S CONTRACT

DR. CRABTREE MOVED AND MR. PUCKETT SECONDED TO APPROVE A FIVE-YEAR
CONTRACT AND A 3% RAISE (BEGINNING 8/1/25) FOR THE TREASURER.

YEAS: DR. CRABTREE, MR. HOWARD, MR. PUCKETT, MR. SMITH
NAYS: NONE

THE PRESIDENT DECLARED THE MOTION CARRIED.

ADJOURNMENT
MR. PUCKETT MOVED TO ADJOURN THE MEETING.

YEAS: DR. CRABTREE, MR. HOWARD, MR. PUCKETT, MR. SMITH
NAYS: NONE



THE PRESIDENT DECLARED THE MOTION CARRIED.

IT IS FOUND AND DETERMINED THAT ALL FORMAL ACTIONS OF THIS BOARD
CONCERNING AND RELATING TO THE ADOPTION OF THESE RESOLUTIONS WERE
ADOPTED IN AN OPEN MEETING OF THIS BOARD, AND THAT ALL DELIBERATIONS
OF THIS BOARD AND ANY OF ITS COMMITTEES THAT RESULTED IN SUCH
FORMAL ACTION, WERE IN MEETINGS OPEN TO THE PUBLIC IN COMPLIANCE
WITH ALL LEGAL REQUIREMENTS INCLUDING SECTION 121.22 OF THE OHIO
REVISED CODE.

APPROVED:

ATTEST:




